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 This research aimed to investigate the relationship between perceived ease 

of use (PEU), perceived usefulness (PU), and task interdependence 

(TASKINT) on employees’ work performance. Technology acceptance 

model (TAM) was used as a theoretical perspective to explore technology 

adoption in the context of employees in higher education using electronic 

asset management (EAM). Moreover, a quantitative method was used to 

explain the causality of the relationship between the variables, and a total of 

380 respondents were determined as the sample. The results showed that 

PEU and usefulness had a significant effect on TASKINT. Even though 

PEU and TASKINT had a significant effect on employees’ work 

performance, PU did not have a significant effect. In addition, the results 

showed TASKINT significantly mediated the relationship between 

perceived ease of use, usefulness, and employees’ work performance. These 

findings imply that enhancing the ease of use and fostering TASKINT can 

lead to improved employee performance when adopting new technologies. 

For higher education institutions (HEI), focusing on user-friendly systems 

and promoting collaborative tasks can maximize the benefits of technology 

implementation on work performance. 
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1. INTRODUCTION  

Technological advancements are accepted by various organizations, including higher education 

institution (HEI), which can efficiently affect performance outcomes. In this situation, technology adoption in 

HEIs should be followed by employees as decided by managers [1], [2]. This is because the adoption can 

provide work-life balance, increased flexibility, benefits, and implications for work performance [3], [4]. 

However, the use of technological systems is not often commensurate with increased performance despite the 

investments in technology [5]. In the context of higher education, technology should be effectively adopted 

and utilized by employees to enhance the quality of institutional services, such as education delivery, 

research output, and administrative efficiency [6], [7]. Based on technology acceptance model (TAM), 

individuals’ behavior toward adoption is affected by two main factors, namely perceived usefulness (PU) and 

ease of use [8], [9]. Moreover, task-technology fit (TTF) has become a developing theoretical perspective 

that links the use of TAM with work task [10], considering the effect of work activities on the use of 

technology [7]. Through TAM, a theoretical perspective for assessing the influence of the fit between task 

and technology characteristics, it is necessary to explore the acceptance of technology adoption. 

https://creativecommons.org/licenses/by-sa/4.0/
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The use of technology by HEIs has effectively changed procedures in the work environment. 

Combining technology adoption with work task can help employees interact, exchange information, and 

communicate with colleagues [11], [12]. This is in accordance with [13], who classified task structure as a 

form of autonomy and interdependence that affects technology adoption [14]. Moreover, task 

interdependence (TASKINT) requires coordination and communication to complete activities [15], [16]. The 

relationship between the use of technology and TASKINT is significantly needed in work productivity in 

institutions. This interdependence refers to the extent to which individual task correlates with others in HEIs 

[14], [17], [18]. In this context, technology adoption (collaborative software, database management systems, 

and other digital platforms) affects the level of TASKINT. Implementing technology that facilitates 

communication and interaction can increase interdependence. This corresponds with previous research where 

TASKINT is a crucial factor for addressing complex task, requiring collaboration between employees [15], 

[16], [19]. Technology adoption improves employees and institutional performance by providing 

coordination and communication to complete related task. 

TAM was used as a theoretical perspective in this research, emphasizing that technology usage is 

influenced by perceived ease of use (PEU) and PU. Moreover, employees tend to accept and apply 

technology when there are benefits such as facilitating task and communication with colleagues. Technology 

adoption facilitated communication and collaboration between employees, as well as improved performance 

[11], [12]. In addition, using the right technology can increase task efficiency. In this regard, implementing 

an integrated information system speeds up information transfer between departments and minimizes 

workflow bottlenecks. This research focused on the electronic management of state property in a HEI in 

Indonesia, where technology adoption significantly impacts management efficiency. Technology integration 

simplifies monitoring, administration, and reporting processes related to state property, thereby increasing 

accountability and transparency. Electronic systems can automate procurement, inventory, transfer, and 

monitoring processes for state property. Similarly, using electronic asset management (EAM) or warehouse 

management systems helps the government track and manage the inventory of state-owned goods more 

effectively.  

Technology has been used in various sectors and fields to increase efficiency and effectiveness of 

performance. TAM associates PU with perceived technology-task suitability [20]. Therefore, institutions 

need to strengthen the relationships between individual task and fields through the use of technology, with 

implications for employees’ work performance [12]. Although various research used TAM for enterprise 

resource planning (ERP) and enterprise social media (ESM) [21], [22], there is limited investigation on EAM 

that fits the context of this research. Moreover, EAM emphasizes the usefulness of technology for managing 

state-owned asset databases, which can help in efficient and systemized inventory in the platform. 

Specifically in a theoretical perspective, TAM has been analyzed in various types of technology with unique 

characteristics, such as ERP and ESM [12], [14], [23]. The use of technology aims to integrate with work, 

which always involves a group of users. Therefore, system implementation depends on collective decision-

making [24]. TTF, an extension of TAM, has been emphasized by previous research [7], [10], but is 

primarily used to investigate actual use and intentions. Both TAM and TTF show the importance of fit 

between technology and task in influencing individual use and performance. However, the models have not 

fully explored the interaction between perceived usefulness, ease of use, TASKINT, and employees’ work 

performance. To address the gap, this research examined the complex relationships between technology 

adoption, TASKINT, and performance. It also focused on two questions, namely to what extent do perceived 

ease of use, perceived usefulness, and TASKINT affect employees’ work performance? and to what extent 

does TASKINT mediate the relationship between technology adoption and employees’ work performance?  

 

 

2. LITERATURE REVIEW AND HYPOTHESES DEVELOPMENT 

2.1.  Technology acceptance model 

A theoretical perspective used to explain technology adoption or acceptance is TAM [8]. It is an 

adaptation of theory of reason action (TRA). This perspective assumes that users’ attitudes toward 

technology adoption are determined by two main beliefs, namely PU and ease of use [25]. These perspectives 

can drive behavioral intentions to use or accept the adopted technology and produce actual usage behavior 

[26]. Previous research discussed TAM through the perspective of user-perceived technology adoption [27], 

[28]. Most recently, it has been used to address the extent to which technology adoption helps employees 

complete task [25], [29], [30]. While TAM emphasizes that the use of technology is based on users’ 

willingness [31], modern organizations often require technology adoption to complete task [7]. This 

differentiates the spectrum of TTF theory from TAM. In addition, TTF to be more relevant in investigating 

task, technology, and employees’ involvement [19]. 

TAM is determined based on cognitive beliefs that can be generalized to all technologies in explaining 

attitudes and intentions [8], estimating difficulties in using technology through PU and ease of use [25]. 
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Although this model was used by previous research to investigate behavioral intentions in using technology 

as an endogenous variable [7], [29], investigations on ERP or ESM have focused on attitudes as indicators of 

technology acceptance [21], [22]. Therefore, this research emphasized that technology adoption could affect 

TASKINT and employees’ work performance. This is because technology could facilitate the completion of 

task according to organizational procedures, affecting efficiency and effectiveness, which are benchmarks for 

performance. The characteristics of technology determine usefulness in completing task by employees [19]. 

Therefore, technology adoption has strong relevance to TASKINT and employees’ work performance.  

 

2.2.  Perceived ease of use on task interdependence 

Psychosocial factors tend to play an important role for employees in accepting technology, which is 

driven by cognitive beliefs [32]. Moreover, employees’ perspectives on using technology systems affect the 

comfort factor of complex and efficient system interfaces in supporting routine task [33]. In this context, 

technology systems can simplify integrated business processes to increase the overall level of convenience, 

having a direct effect on attitudes toward using technology-based systems [29], [34]. Using technology 

systems helps employees complete task, creating perceived TASKINT [22], [35]. It also reflects the extent to 

which employees require materials, information, and expertise from coworkers to complete task affecting the 

use of technological systems [36]. In addition, the use of ERP on perceived ease of use, emphasizing that 

knowledge and skills in operating technological systems affected PEU [29]. 

In line with ERP, EAM is used to record inventory withdrawals for the state property management 

process, ensuring the accurate monitoring and managing of stock as well as maintenance of assets. This is 

important because the integration of adopted technology systems enables strong task dependencies, where 

timely and accurate information about inventory draws can have a direct effect on resource planning, 

maintenance scheduling, and general supply chain management [25], [37]. Therefore, the use of EAM not 

only increases operational efficiency but also minimizes the risk of errors and loss of assets, which can 

disrupt the smooth management of state property processes. Technology adoption factors also affect PEU in 

the context of TASKINT. When these systems are well connected, users tend to perceive that the inventory 

and asset management process becomes easier because the necessary information is available in an integrated 

manner. High PEU can strengthen the relationship between various task in the supply chain because users 

feel more confident and helped in completing related task [25], [29], [33]. 

− H1: PEU positively and significantly affects TASKINT. 

 

2.3.  Effect of perceived usefulness on task interdependence 

PU is one of the important controlling psychosocial factors that has been explored in TAM to 

explain the acceptance, use, and adoption of technology [38]. PU is based on the extent to which individuals 

believe the application of a particular technological system will improve work performance. Therefore, it can 

result in behavioral intentions to use technology based on controlling factors that can accept the presence of 

technology and produce actual usage behavior [19], [38]. PU reflects individuals’ subjective evaluation of a 

technological system to help in completing task [10]. Previous research explored the adoption of technology 

systems, including technology attributes and task characteristics [19], as well as supporting the completion of 

work task in organizations. Technology adoption is effective in coordinating employees, cutting the 

bureaucratic flow of traditional systems [35], [39]. 

The benefits of technology adoption have strong relevance to TASKINT, as shown through the 

function of technology adoption which can facilitate task dependency of employees to interact and coordinate 

in completing task [35]. Therefore, organizations can facilitate task performance by providing information, 

assistance, and resources to each other through technology adoption. Technology systems are particularly 

useful for work efficiency and effectiveness among employees when a difficult job requires a long time [18], 

[40], [41]. In addition, TASKINT increases as work becomes more difficult, with employees requiring higher 

levels of mutual assistance in terms of materials, information, or expertise [42]. Technology adoption could 

be affected by various factors, such as individuals, the nature of technology, factors at the organizational 

level, contextual and environmental factors, task characteristics and the effect on information use are 

important determining factors in ICT adoption [19]. Therefore, task considered as work carried out by 

employees to achieve certain objectives [37], requires various levels of interdependence that are coordinated 

across organizational teams. PU from the acceptance of adopted technology can provide significant 

assistance to employees in completing interdependent task.  

− H2: PU positively and significantly affects TASKINT. 

 

2.4.  Effect of perceived ease of use on employees’ work performance 

Davis [8] first proposed PEU as a key concept in technology acceptance theory. It refers to the 

extent individuals consider that using technology will require effective effort in completing task. In the 
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context of technology adoption for work environment, PEU is an important factor that affects employees’ 

work performance. Employees tend to accept and apply technology when the usage is perceived to be easy 

and not confusing. This is useful for improving work performance. Therefore, PEU and employees’ work 

performance have a significant relationship in technology application. Employees tend to feel more 

comfortable and motivated to try new technology when it is relatively easy. A high level of PEU can 

facilitate the intensive use of technology. Employees may be more motivated to take advantage of available 

features and use technology more often in daily task. The efficient use of technology can increase work 

productivity and significantly reduce the time for carrying out task that was previously difficult without 

technology. Therefore, PEU has a significant effect on employees’ work performance in technology 

adoption. The easier the use of technology, the more the adoption to improve overall work performance. 

− H3: PEU positively and significantly affects employees’ work performance. 

 

2.5.  Effect of perceived usefulness on employees’ work performance 

PU as a cognitive factor is integrated into TAM, which interplays with employees’ confidence in 

using technology to improve performance [43], [44]. In addition, it shows perceived use of technology in 

completing task and improving work productivity [45]. Organizational facilitation for employees can be in 

the form of information systems useful for performance. Therefore, PU of systems can affect users’ 

satisfaction, resulting in increased employees’ work performance [45]. On the other hand, technology can 

have a negative effect on employees’ work performance [43], [46]. It can create a paradox where information 

systems of organizations provide connectivity and exchange of information that makes things easier, 

improving employees’ work performance [47]. Therefore, performance improvements from new technology 

adopted by organizations should be followed by users’ acceptance at employees’ level [25]. Therefore, 

employees can properly understand usefulness and utilitarian function of technology for performance [2], 

[48]. Employees’ acceptance is key in the transition between adoption decisions at the organizational level, 

potentially affecting performance [25]. Therefore, high levels of employees’ confidence in technology 

adoption can affect the success of technology in promoting performance [44]. Based on an in-depth literature 

review, the following hypothesis was formulated: 

− H4: PU positively and significantly affects employees’ work performance. 
 

2.6.  Effect of task interdependence on employees’ work performance 

In task characteristics literature, TASKINT generates a work environment that is supported by 

coordination between employees and characterized by teamwork [12], [18], not entirely under the control of 

performance [49]. Therefore, TASKINT is often associated with effects resulting from usefulness of group 

settings which has implications for employees’ motivation [17] and increases employees’ productivity [22]. 

TASKINT is rooted in literature related to team effectiveness, because the absence of positive 

interdependence can affect team dynamics, including employees’ attitudes and motivation [50], [51]. It is an 

important factor in employees’ motivation toward work performance [12], as also mentioned by [18], [52]. 

Even though some research found that TASKINT reduced performance [53], [54], others have shown an 

increase [12], [52], [55]. In this context, in-depth analyses of the relationship between TASKINT and 

employees’ work performance have shown that employees without TASKINT may not be capable of 

completing task. Involvement with other employees to process and resources may be required with 

collaborative action [19], [55]. 

− H5: PU positively and significantly affects employees’ work performance. 

 

2.7.  The mediating role of task interdependence  

In achieving predetermined objectives, organizations strive to increase productivity, reduce costs, and 

improve organizational performance. Technology is often adopted at the top management level to facilitate the 

completion of task for low-level management. Therefore, workplace coordination between fields and employees 

requires technology adoption to complete task, coordinate, and share information [19]. Technology adoption 

facilitates ease and usability which functions in integrating task between systemized employees [56]. Task that 

previously took a long time to complete and negatively impacted the performance of other employees can be 

handled more effectively due to the utilitarian nature of technology [52], [57]. This efficiency is directly 

associated with improved employees’ work performance [12]. According to Pitafi et al. [12], in organizations, 

employees connect with colleagues to exchange information, materials, and resources, increasing work 

performance. 

TAM perspective is closely related to task characteristics and employees’ work performance. Even 

though several research emphasized direct relationship, indirect relationship, such as TASKINT which 

played a mediating role have not been investigated. The relationship between PEU and usefulness on 

employees’ work performance, mediated by TASKINT, allows for in-depth investigation as illustrated in 
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Figure 1. The mediating role of TASKINT presents a complex dynamic in the context of modern work 

environment. Therefore, coordination and cooperation are required to achieve optimal work performance 

[29], [42]. [41] attributed this to the influence of PEU on employees’ collaboration with colleagues, thereby 

affecting work performance. In the context of benefits, technology is a major factor in providing an efficient 

platform for coordinating between employees [2], [18], [36]. The more useful the technology, the higher the 

application and the resulting work performance. The influence of PU and ease of use on employees’ work 

performance is related to the role of TASKINT. Therefore, technology needs to provide a more significant 

platform for coordination between individuals, specifically when several tasks are interrelated [12]. 

TASKINT can act as a mediator, strengthening the relationship between PU and ease of use as well as 

employees’ work performance. 

− H6: TASKINT significantly mediates between PEU and employees’ work performance 

− H7: TASKINT significantly mediates between PU and employees’ work performance. 

 

 

 
 

Figure 1. Research model 

 

 

3. METHOD  

This research used a quantitative method, which objectively tested theories by analyzing the 

relationships between variables [58]. Questionnaires are important instruments for collecting empirical data 

through representative samples in specific populations [58]. According to Sekaran and Bougie [59], 

population refers to the entire group of individuals, events, or phenomena of interest to be investigated. 

Therefore, this research investigated behavioral analysis and determined the criteria set, namely Sriwijaya 

University employees using applications to manage state property. Non-probability sampling was used, 

where elements did not have a probability of being selected as samples. Furthermore, respondents were 

selected based on convenience and availability [58]. The determination of the number of respondents in 

behavioral analysis adhered to [60], stating that in behavioral research, the sample size can range from 30 to 

500 to utilize the central limit theorem [59]. However, strengthening the determination of the total 

respondents by using structural equation modeling (SEM), the recommended sample size is between 100 and 

400 respondents [61]. Out of the 400 questionnaires distributed to employees across each faculty and 

university level, 380 were collected and met eligibility. Therefore, the response rate from the total number of 

respondents was 95%. 

This research used statistical analysis as an investigative tool, including descriptive and inferential 

statistics. In inferential analysis, partial least squares structural equation modeling (PLS-SEM) was applied. 

PLS-SEM is a very powerful statistical tool applicable to all types of data, does not require many 

assumptions, and can confirm relationships without requiring a strong theoretical foundation [61]. It also 

excels at estimating structural models, specifically when some model assumptions are not met. [62] showed 

that PLS-SEM was more effective in modeling composite variables, while covariance-based structural 

equation modeling (CB-SEM) was more effective in modeling factors. Moreover, previous research showed 

that results from both models were often consistent and similar to each other [63]. PLS-SEM was used in this 

research to develop or build hypotheses, predict complex situations, and facilitate multivariate data analysis. It 

was important to ensure that parametric assumptions were met before applying PLS-SEM in data analysis [62]. 

This research adopted three items for each construct of the PEU and usefulness variables [29], [56]. 

Meanwhile, six items are used to measure the TASKINT variable construct, and five items in employees’ 

work performance construct [12]. All the selected constructs underwent an adoption process, as the context 

of both respondents and variables were similar, eliminating the need for any adjustments or modifications. 



TELKOMNIKA Telecommun Comput El Control   

 

Perceived ease of use, usefulness, and task interdependence: impacts on employee … (Inayati Mandayuni) 

1113 

The survey instrument was developed based on the objectives and a thorough literature review. In addition, a 

five-point Likert scale ranging from (strongly disagree 1) to (strongly agree 5) was utilized for the survey 

instrument. 

 

 

4. RESULTS AND DISCUSSION  

Questionnaires were distributed to educational staff at Sriwijaya University, Palembang City, South 

Sumatra, Indonesia, at both faculty and university levels. Table 1 presents the demographic profile of 

respondents, which includes gender, age, working experience, and department.  

 

 

Table 1. Demography respondent (n=380) 
Demographic Frequency Percent (%) 

Gender Male 184 48.42 
Female 196 51.58 

Age <25 47 12.37 

26–30  127 33.42 
31–35  82 21.58 

36–40 76 20.00 

>40 48 12.63 
Working experience < 3 years 47 12.37 

4–5 years 118 31.05 

6–7 years 170 44.74 
> 8 years 45 11.84 

Department Administration 67 17.63 

Academics and students affairs 168 44.21 
General and financial 89 23.42 

Planning and community relations 56 14.74 

 

 

Table 2 presents the result of using PLS-SEM to confirm the validity and reliability of the 

measurements, which are the basis of quantitative method. According to Hair et al. [61], PLS-SEM is 

recommended because composite reliability and Cronbach’s alpha determine reliability. All items should 

have composite reliability and Cronbach’s alpha greater than 0.70. This research showed that all variables 

had a value greater than 0.7. Therefore, both values were considered acceptable to ensure adequate reliability. 

Average variance extracted (AVE) value and correlation coefficients between variables were calculated to 

ensure validity [62]. Based on this current research, all variables had AVE value of > 0.5 [55] stated that 

AVE is an adequate measure of the similarity of each latent variable when all variants show a value of >0.50. 

The construct in this analysis had strong validity. 

 

 

Table 2. Construct measurement 
Variable Item Mean Outer loading Cronbachs’ alpha Composite reliability AVE 

PEU PEU1 5.620 0.954    

PEU2 5.632 0.963    

PEU3 5.580 0.879    
 0.924 0.953 0.870 

PU PU1 4.983 0.946    

PU2 5.006 0.946    
PU3 5.183 0.751    

 0.856 0.915 0.785 

TASKINT TASKINT1 5.522 0.744    
TASKINT2 5.217 0.784    

TASKINT3 4.809 0.798    

TASKINT4 5.041 0.830    
TASKINT5 4.600 0.869    

TASKINT6 4.614 0.867    

 0.900 0.923 0.667 
Employees’ work performance EWP1 5.012 0.740    

EWP2 4.884 0.760    

EWP3 4.693 0.821    
EWP4 5.261 0.844    

EWP5 4.751 0.731    

 0.839 0.886 0.610 
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According to heterotrait-monotrait ratio of correlations (HTMT) is a new method to evaluate 

discriminant validity in variance-based PLS-SEM [64]. This method has a specific threshold, with a 

construct’s HTMT value below the threshold confirming absence of discriminant validity problem. Stated 

that HTMT value should be <0.9 to meet discriminant validity standards. Based on Table 3, all HTMT values 

were <0.9, confirming that all constructs met discriminant validity standards. Good discriminant validity 

shows that the constructs in the model are more highly correlated with the indicators than others, 

necessitating the accurate measurement of each construct [64]. 

 

 

Table 3. Discriminant validity 
 Employees’ work performance PEU PU TASKINT 

Employees’ work performance     
PEU 0.546    

PU 0.487 0.380   

TASKINT 0.568 0.414 0.884  

 

 

In the bootstrapping stage using PLS-SEM (Figure 2), model-fit and path coefficients were 

calculated to determine the general effect of the relationships in the model, which were appropriate to the 

hypotheses formulated. Statistical analysis was carried out using a partial sequential model, confirming that 

the hypothesis had a coefficient of determination (𝑅²), such as task dependency (0.628) and employees’ 

work performance (0.352), as presented in Table 4. Hypothesis testing showed that PEU (ß = 0.135;  𝑝 −
𝑣𝑎𝑙𝑢𝑒 < 0.05) and usefulness (ß = 0.737;  𝑝 − 𝑣𝑎𝑙𝑢𝑒 < 0.05) had a positive and significant effect on task 

dependency, confirming the acceptance of H1 and H2. Moreover, PEU (ß = 0.340;  𝑝 − 𝑣𝑎𝑙𝑢𝑒 < 0.05) had 

a positive and significant effect on employees’ work performance, while PU (ß = 0.037;  𝑝 − 𝑣𝑎𝑙𝑢𝑒 > 0.05) 

was not significant, confirming the acceptance of H3 and rejection of H4. Task dependency had a positive 

and significant effect on employees’ work performance (ß = 0.342;  𝑝 − 𝑣𝑎𝑙𝑢𝑒 < 0.05), confirming the 

acceptance of H5. In testing the effect of mediation, task dependency mediated positively and significantly 

between PEU (ß = 0.046;  𝑝 − 𝑣𝑎𝑙𝑢𝑒 < 0.05) and PU (ß = 0.252;  𝑝 − 𝑣𝑎𝑙𝑢𝑒 < 0.05) on employees’ work 

performance, confirming the acceptance of H6 and H7. 
 
 

 
 

Figure 2. Research model output 
 

 

Table 4. Hypotheses testing 
Hypotheses Direct effect (ß) Indirect effect (ß) T score P values Conclusion 

PEU → TASKINT 0.135  3.611 0.000 Accepted 
PU → TASKINT 0.737  25.416 0.000 Accepted 

PEU → EWP 0.340  6.840 0.000 Accepted 

PU → EWP 0.037  0.515 0.607 Rejected 
TASKINT → EWP 0.342  4.898 0.000 Accepted 

PEU → TASKINT → EWP  0.046 3.001 0.003 Accepted 

PU → TASKINT → EWP  0.252 4.749 0.000 Accepted 
N= 380 

R2= TASKINT (0.628); EWP (0.352) 
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Technology adoption has been recognized in various behavioral literature that focus on outcomes, as 

well as organizational contexts affecting performance. Since technological advances have proven useful in 

helping organizational performance, managers have decided to adopt technology for employees [2]. 

However, employees are forced to adopt this technology [1], [2], emphasizing an in-depth investigation into 

the extent of employees’ acceptance of technology. This research aimed to investigate the extent perceived 

ease of use, perceived usefulness, and TASKINT affected employees’ work performance. TAM served as a 

theoretical perspective in associating the PU with those perceived by technology users. While previous 

research was based on TTF [7], [10], only actual use and behavioral intention were analyzed. TAM model 

fully explores controlling factors that are centered on user psychology based on the usability and usefulness 

of technology [8], affecting technology dependence in the workplace. Therefore, TASKINT plays a role as a 

mediating variable, with this current research investigating the full or partial mediation. 

Based on the analysis, PEU had a positive and significant effect on TASKINT (ß = 0.135;  𝑝 −
𝑣𝑎𝑙𝑢𝑒 < 0.05) and employees’ work performance (ß = 0.340;  𝑝 − 𝑣𝑎𝑙𝑢𝑒 < 0.05). This confirmed 

perceived ease of use, as one of the main components of TAM, was important in employees’ technology 

adoption. PEU refers to the extent individuals believe that using a particular technology will be effortless. In 

this context, ease of use of technology allows employees to easily complete task and coordinate with 

coworkers, increasing TASKINT. According to previous research, the convenience of the system interface 

facilitates work routines. In other words, technology that is easy to use can increase effectiveness and 

collaboration between employees [33]. This was supported by [12], [14], [29], where the successful 

application of technology required adequate psychosocial factors such as comfort. Furthermore, perspectives 

of ease of use had a direct effect on employees’ work performance as significant energy was not required, 

facilitating employees’ productivity and ability to achieve targets more quickly. This was in accordance with 

[22], [35], where PEU of technology increased task dependency and had an effect on better performance. 

This current research emphasized the importance of psychosocial and comfort aspects in the design and 

application of technology in the work environment. 

Based on the analysis, PU had a positive and significant effect on TASKINT (ß = 0.737;  𝑝 −
𝑣𝑎𝑙𝑢𝑒 < 0.05), but was not significant on employees’ work performance (ß = 0.037;  𝑝 − 𝑣𝑎𝑙𝑢𝑒 > 0.05). 

Therefore, the analysis is semantic, in that PU (the extent technology use can improve performance) may 

increase TASKINT among employees rather than directly affecting individual performance. PU increased the 

ability to interact and coordinate in task completion, contributing to TASKINT. This was supported by [40] 

and [41], where application of technology as a means of effective task coordination was an important factor 

for employees. Therefore, useful technology can strengthen work networks, ensuring employees work 

collectively to complete task. The results also reflected the view of [42], where the application of technology 

required a high level of interdependence to facilitate the completion of task between individuals in 

institutions. In completing task to achieve certain objectives [37], good time coordination is required. In this 

case, the application of technology helps employees work on task with colleagues collaboratively [18]. 

Although the benefits do not have a significant effect on performance directly, based on the role in increasing 

task dependency, the benefits of technology at the time level are more visible than at the individual level. In 

other words, to maximize the benefits of technology in the workplace, companies should focus on how 

technology can improve collaboration and interaction between employees, not just on improving individual 

performance [43]. Also, PU of technology adoption contributes to completing interdependent task, improving 

general team performance [25], [48]. 

Based on the analysis, TASKINT had a positive and significant effect on employees’ work 

performance (ß = 0.342;  𝑝 − 𝑣𝑎𝑙𝑢𝑒 < 0.05). Furthermore, this research investigated the mediating role of 

TASKINT linking PEU (ß = 0.046;  𝑝 − 𝑣𝑎𝑙𝑢𝑒 < 0.05) and PU (ß = 0.252;  𝑝 − 𝑣𝑎𝑙𝑢𝑒 < 0.05) to 

employees’ work performance both positively and significantly. TASKINT played a role in fully mediating 

the relationship between PEU and usefulness on employees’ work performance. In other words, technology 

adoption had an interplay with TASKINT, with employees confirming utilitarian and psychosocial factors in 

completing task [12]. TAM is closely related to task characteristics linking TASKINT, facilitating 

collaboration and coordination in achieving optimal work performance [29], [42]. While various research 

have intensively explored the context of business organizations that use ERP and ESM [12], [14], [23], the 

context of employees in higher education is still rarely investigated. This research showed that technology 

adoption in higher education had helped employees in completing administrative, monitoring, and reporting 

process task related to state-owned goods. Therefore, the role of technology is very supportive in increasing 

transparency and accountability in the management of state property carried out by HEI through EAM. This 

refers to TAM model, emphasizing users’ technology adoption is determined by two main belief factors, 

driving the behavior to use or accept technology adoption and producing actual usage behavior [8]. 

The results provided several important theoretical implications referring to TAM. First, PEU had a 

significant effect on TASKINT and employees’ work performance, confirming that easy-to-use technology 

increased individuals’ efficiency and team coordination. This reinforced the understanding that ease of use 
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was a key factor in technology adoption. Second, although PU did not have a direct effect on performance, 

there was a significant effect on TASKINT. Therefore, the benefits of technology were more visible at the 

team level, confirming the view that technology adoption should be focused on increasing collaboration 

between employees, not individuals. Third, TASKINT was a full mediator between PEU and usefulness on 

employees’ work performance, emphasizing the importance of collaboration and interaction in achieving 

optimal work performance. TAM should be intensively explored to include the role of TASKINT as a crucial 

mediating variable. This research enriched TAM literature by emphasizing the psychosocial and utilitarian 

aspects of technology adoption. Therefore, institutions should address these factors in technology design and 

implementation to maximize benefits [8], [12], [29]. Technology acceptance was driven by perceived 

usefulness, ease of use, as well as how technology increased collaboration and TASKINT among employees. 

The results offered several useful practical implications for policyholders at the higher education 

level, individuals, and teams, based on TAM. For policyholders in higher education, the results emphasized 

the importance of ensuring the ease usage of technology adoption (perceived ease of use). Policies and 

training programs should be designed to minimize barriers to technology use, by providing adequate support 

and training for employees. In addition, policyholders should focus on the benefits of technology that 

increased collaboration between employees TASKINT, proven to improve general work performance. The 

results also showed that PEU could improve employees’ work performance and help in effectively achieving 

work targets. Therefore, employees should be encouraged to adopt new technology and take advantage of 

features that make jobs easier. It was also important to create awareness that perceived usefulness, despite not 

always having a direct effect on individual performance, could increase coordination and collaboration in 

team and improve team performance. For teams, this research emphasized that easy-to-use and useful 

technology could increase TASKINT between team members, important for achieving shared goals. Teams 

also needed to focus on how technology could be used to strengthen networking and collaboration, ensuring 

that each member understood and optimally used technology. 

 

 

5. CONCLUSION  

Based on the discussion of behavioral theory, changes have occurred due to technological advances 

adopted by various organizations. Therefore, the behavioral theory adapted from TRA was developed from 

the effect of technological progress into TAM, TAM is centered on the attitude toward using technology, 

which is determined by two belief factors, namely PU and ease of use. Based on these two factors, beliefs 

had been widely associated with TASKINT and employees’ work performance in the scope of discussing 

employees’ behavior in adopting technology at the institutional level. Even though TAM had been widely 

emphasized in business organizations, it was still very rare in the context of employees in higher education. 

Therefore, this research aimed to investigate the extent perceived ease of use, perceived usefulness, and 

TASKINT affected employees’ work performance. The results showed that PEU and usefulness had a 

significant effect on TASKINT. While PEU and TASKINT had a significant effect on employees’ work 

performance, PU did not have a significant effect. Moreover, TASKINT fully mediated the relationship 

between PEU and usefulness on employees’ work performance.  

This research had several limitations despite using a theoretical perspective of TAM in the context 

of employees in higher education. Firstly, it only investigated TAM at one university in Indonesia, namely 

Sriwijaya University. Due to the inability to generalize results across higher education in Indonesia, the 

readiness to adopt technology at other higher education might produce different results. Secondly, this 

research only focused on one technology, namely EAM, while higher education also adopted technology 

systems used for academic purposes, resulting in different results. Finally, it was important to investigate the 

fit between technology and task influencing the use and employees’ work performance, such as PU having an 

insignificant effect on employees’ work performance. The differences between TAM and TTF could provide 

valuable insights for future investigations on relevant differences in employees’ technology use behavior. 

This could also provide a comprehensive view and contribute to the development of behavioral theory. 

 

 

REFERENCES  
[1] F. T. S. Chan, A. Y.-L. Chong, and L. Zhou, “An empirical investigation of factors affecting e-collaboration diffusion in SMEs,” 

International Journal of Production Economics, vol. 138, no. 2, pp. 329–344, 2012, doi: 10.1016/j.ijpe.2012.04.004. 
[2] A. Rai and R. Hornyak, “The impact of sourcing enterprise system use and work process interdependence on sourcing 

professionals’ job outcomes,” Journal of Operations Management, vol. 31, no. 6, pp. 474–488, 2013, doi: 

10.1016/j.jom.2013.07.005. 
[3] L. L. Gilson, M. T. Maynard, N. C. J. Young, M. Vartiainen, and M. Hakonen, “Virtual teams research: 10 years, 10 themes, and 

10 opportunities,” Journal of Management, vol. 41, no. 5, pp. 1313–1337, 2015, doi: 10.1177/0149206314559946. 

[4] C. W. Liao, “Leadership in virtual teams: A multilevel perspective,” Human Resource Management Review, vol. 27, no. 4, pp. 

648–659, 2017, doi: 10.1016/j.hrmr.2016.12.010. 



TELKOMNIKA Telecommun Comput El Control   

 

Perceived ease of use, usefulness, and task interdependence: impacts on employee … (Inayati Mandayuni) 

1117 

[5] M. Hajli, J. M. Sims, and V. Ibragimov, “Information technology (IT) productivity paradox in the 21st century,” International 
Journal of Productivity and Performance Management, vol. 64, no. 4, pp. 457–478, 2015, doi: 10.1108/IJPPM-12-2012-0129. 

[6] P. Legris, J. Ingham, and P. Collerette, “Why do people use information technology? A critical review of the technology 

acceptance model,” Information & Management, vol. 40, no. 3, pp. 191–204, 2003, doi: 10.1016/S0378-7206(01)00143-4. 
[7] A. Lo Presti, A. D. Rosa, and E. Viceconte, “I want to learn more! Integrating technology acceptance and task–technology fit 

models for predicting behavioral and future learning intentions,” Journal of Workplace Learning, vol. 33, no. 8, pp. 591–605, 

2021, doi: 10.1108/JWL-11-2020-0179. 
[8] F. D. Davis, “Perceived usefulness, perceived ease of use, and user acceptance of information technology,” MIS Quarterly, vol. 

13, no. 3, pp. 319–340, 1989, doi: 10.2307/249008. 

[9] V. Venkatesh and F. D. Davis, “A model of the antecedents of perceived ease of use: Development and test,” Decision Sciences, 
vol. 27, no. 3, pp. 451–481, 1996, doi: 10.1111/j.1540-5915.1996.tb00860.x. 

[10] B. Wu and X. Chen, “Continuance intention to use MOOCs: Integrating the technology acceptance model (TAM) and task 

technology fit (TTF) model,” Computers in Human Behavior, vol. 67, pp. 221–232, 2017, doi: 10.1016/j.chb.2016.10.028. 
[11] G. Ding, H. Liu, Q. Huang, and J. Gu, “Enterprise social networking usage as a moderator of the relationship between work 

stressors and employee creativity: A multilevel study,” Information & Management, vol. 56, no. 8, p. 103165, 2019, doi: 

10.1016/j.im.2019.04.008. 
[12] A. H. Pitafi, S. Kanwal, S. Akhtar, and M. Irfan, “Investigating the employee work performance in task interdependence and ESM 

environment,” International Journal of Information Systems and Change Management (IJISCM), vol. 10, no. 3, pp. 266–292, 

2018, doi: 10.1504/IJISCM.2018.096787. 
[13] J. R. Hackman and G. R. Oldham, “Motivation through the design of work: Test of a theory,” Organizational Behavior and 

Human Performance, vol. 16, no. 2, pp. 250–279, 1976, doi: 10.1016/0030-5073(76)90016-7. 

[14] H. Lai, A. H. Pitafi, N. Hasany, and T. Islam, “Enhancing employee agility through information technology competency: an 
empirical study of China,” Sage Open, vol. 11, no. 2, p. 21582440211006687, 2021, doi: 10.1177/21582440211006687. 

[15] A. O. G. Beverborg, P. J. C. Sleegers, M. D. Endedijk, and K. V. Veen, “Towards sustaining levels of reflective learning: How do 

transformational leadership, task interdependence, and self-efficacy shape teacher learning in schools?,” Societies, vol. 5, no. 1, 
pp. 187–219, 2017, doi: 10.3390/soc5010187. 

[16] S. Wu, M. Ren, A. H. Pitafi, and T. Islam, “Self-image congruence, functional congruence, and mobile app intention to use,” 

Mobile Information Systems, pp. 1–17, 2020, doi: 10.1155/2020/5125238. 
[17] M. Berntzen and S. I. Wong, “Autonomous but interdependent: The roles of initiated and received task interdependence in 

distributed team coordination,” International Journal of Electronic Commerce, vol. 25, no. 1, pp. 7–28, 2021, doi: 

10.1080/10864415.2021.1846851. 
[18] T. Schoenherr, E. Bendoly, D. G. Bachrach, and A. C. Hood, “Task interdependence impacts on reciprocity in IT implementation 

teams: Bringing out the worst in us, or driving responsibility?,” Production and Operations Management, vol. 26, no. 4, pp. 667–

685, 2017, doi: 10.1111/poms.12671. 
[19] Y. Hua, F. Kang, S. Zhang, and J. Li, “Impacts of task interdependence and equivocality on ICT adoption in the construction 

industry: a task-technology fit view,” Architectural Engineering and Design Management, vol. 19, no. 1, pp. 92–109, Dec. 2021, 

doi: 10.1080/17452007.2021.2020084. 
[20] S. L. Jarvenpaa and D. S. Staples, “The use of collaborative electronic media for information sharing: an exploratory study of 

determinants,” The Journal of Strategic Information Systems, vol. 9, no. 2–3, pp. 129–154, 2000, doi: 10.1016/S0963-

8687(00)00042-1. 
[21] M. Ren, “Why technology adoption succeeds or fails: an exploration from the perspective of intra-organizational legitimacy,” The 

Journal of Chinese Sociology, vol. 6, no. 1, p. 21, 2019, doi: 10.1186/s40711-019-0109-x. 

[22] L. Chen, B. Zheng, H. Liu, and M. Deng, “Three-way interaction effect of social media usage, perceived task interdependence, 
and perceived participative leadership on employee creativity,” Internet Research, vol. 31, no. 2, pp. 457–478, 2021, doi: 

10.1108/INTR-02-2020-0104. 

[23] N. Park, M. Rhoads, J. Hou, and K. M. Lee, “Understanding the acceptance of teleconferencing systems among employees: An 
extension of the technology acceptance model,” Computers in Human Behavior, vol. 39, pp. 118–127, 2014, doi: 

10.1016/j.chb.2014.05.048. 
[24] J. Chen, Z. Lv, and H. Song, “Design of personnel big data management system based on blockchain,” Future Generation 

Computer Systems, vol. 101, pp. 1122–1129, 2019, doi: 10.1016/j.future.2019.07.037. 

[25] A. Brandon-Jones and K. Kauppi, “Examining the antecedents of the technology acceptance model within e-procurement,” 
International Journal of Operations & Production Management, vol. 38, no. 1, pp. 22–42, 2018, doi: 10.1108/IJOPM-06-2015-

0346. 

[26] A. Nikas and M. Argyropoulou, “Assessing the impact of collaborative tasks on individuals’ perceived performance in ICT 

enabled Project Teams,” Procedia - Social and Behavioral Sciences, vol. 119, pp. 786–795, 2014, doi: 

10.1016/j.sbspro.2014.03.088. 

[27] N. J. Navimipour and Z. Soltani, “The impact of cost, technology acceptance, and employees’ satisfaction on the effectiveness of 
the electronic customer relationship management systems,” Computers in Human Behavior, vol. 55, pp. 1052–1066, 2016, doi: 

10.1016/j.chb.2015.10.036. 

[28] D. Siegel, P. Acharya, and S. Sivo, “Extending the technology acceptance model to improve usage & decrease resistance toward 
new technology by faculty in higher education,” The Journal of Technology Studies, vol. 43, no. 2, pp. 58–69, 2017, doi: 

10.21061/jots.v43i2.a.1. 

[29] J. K. Mullins and T. P. Cronan, “Enterprise systems knowledge, beliefs, and attitude: A model of informed technology 
acceptance,” International Journal of Information Management, vol. 59, p. 102348, 2021, doi: 10.1016/j.ijinfomgt.2021.102348. 

[30] S. Sun, P. C. Lee, R. Law, and L. Zhong, “The impact of cultural values on the acceptance of hotel technology adoption from the 

perspective of hotel employees,” Journal of Hospitality and Tourism Management, vol. 44, pp. 61–69, 2020, doi: 
10.1016/j.jhtm.2020.04.012. 

[31] D. Yen, C.-S. Wu, F.-F. Cheng, and Y.-W. Huang, “Determinants of users’ intention to adopt wireless technology: An empirical 

study by integrating TTF with TAM,” Computers in Human Behavior, vol. 26, pp. 906–915, Sep. 2010, doi: 
10.1016/j.chb.2010.02.005. 

[32] R. Cheung and D. Vogel, “Predicting user acceptance of collaborative technologies: An extension of the technology acceptance 

model for e-learning,” Computers & Education, vol. 63, pp. 160–175, 2013, doi: 10.1016/j.compedu.2012.12.003. 
[33] T. W. Ferratt, J. Prasad, and E. J. Dunne, “Fast and slow processes underlying theories of information technology use,” Journal of 

the Association for Information Systems, vol. 19, no. 1, p. 3, 2018, doi: 10.17705/1jais.00482. 



                ISSN: 1693-6930 

TELKOMNIKA Telecommun Comput El Control, Vol. 23, No. 4, August 2025: 1108-1119 

1118 

[34] P. Dembla, P. Palvia, and B. C. Krishnan, “Understanding the adoption of web-enabled transaction processing by small 

businesses,” Journal of Electronic Commerce Research, vol. 8, no. 1, 2007. 
[35] S. I. Wong and M. N. Berntzen, “Transformational leadership and leader-member exchange in distributed teams: The roles of 

electronic dependence and team task interdependence,” Computers in Human Behavior, vol. 92, pp. 381–392, 2019, doi: 

10.1016/j.chb.2018.11.032. 
[36] D. S. Staples and J. Webster, “Exploring the effects of trust, task interdependence, and virtualness on knowledge sharing in 

teams,” Information Systems Journal, vol. 18, no. 6, pp. 617–640, 2008, doi: 10.1111/j.1365-2575.2007.00244.x. 

[37] J. Fu, R.-A. Shang, A. Jeyaraj, Y. Sun, and F. Hu, “Interaction between task characteristics and technology affordances,” Journal 
of Enterprise Information Management, vol. 33, no. 1, pp. 1–22, 2019, doi: 10.1108/JEIM-04-2019-0105. 

[38] F. D. Davis, A Technology Acceptance Model for Empirically Testing New End‑User Information Systems: Theory and Results, 

Ph.D. dissertation, Sloan School of Management, Massachusetts Institute of Technology, Cambridge, MA, USA, Dec. 1985. 
[39] E. Sackett and J. N. Cummings, “When team members perceive task interdependence differently: Exploring centrality asymmetry 

and team success,” Group Dynamics: Theory, Research, and Practice, vol. 22, no. 1, p. 16, 2018, doi: 10.1037/gdn0000079. 

[40] P. S. W. Fong, C. Men, J. Luo, and R. Jia, “Knowledge hiding and team creativity: the contingent role of task interdependence,” 
Management Decision, vol. 56, no. 2, pp. 329–343, 2018, doi: 10.1108/MD-11-2016-0778. 

[41] S. Ogbeibu, V. Pereira, J. Emelifeonwu, and J. Gaskin, “Bolstering creativity willingness through digital task interdependence, 

disruptive and smart HRM technologies,” Journal of Business Research, vol. 124, pp. 422–436, 2021, doi: 
10.1016/j.jbusres.2020.10.060. 

[42] E. Parry and V. Battista, “The impact of emerging technologies on work: a review of the evidence and implications for the human 

resource function,” Emerald Open Research, vol. 1, no. 4, 2023, doi: 10.1108/EOR-04-2023-0001. 
[43] S. Chandra, A. Shirish, and S. C. Srivastava, “Theorizing technological spatial intrusion for ICT enabled employee innovation: 

The mediating role of perceived usefulness,” Technological Forecasting and Social Change, vol. 161, p. 120320, 2020, doi: 

10.1016/j.techfore.2020.120320. 
[44] S. Chung, K. Y. Lee, and K. Kim, “Job performance through mobile enterprise systems: The role of organizational agility, 

location independence, and task characteristics,” Information & Management, vol. 51, no. 6, pp. 605–617, 2014, doi: 
10.1016/j.im.2014.05.007. 

[45] N. Ali, A. Tretiakov, D. Whiddett, and I. Hunter, “Knowledge management systems success in healthcare: Leadership matters,” 

International Journal of Medical Informatics, vol. 97, pp. 331–340, 2017, doi: 10.1016/j.ijmedinf.2016.11.004. 
[46] S. Sarker, S. Sarker, X. Xiao, and M. Ahuja, “Managing employees’ use of mobile technologies to minimize work-life balance 

impacts,” MIS Quarterly Executive, vol. 11, no. 4, pp. 143–157, 2012. 

[47] K. Jahmani, S. O. Fadiya, A. M. Abubakar, and H. Elrehail, “Knowledge content quality, perceived usefulness, KMS use for 
sharing and retrieval: A flock leadership application,” VINE Journal of Information and Knowledge Management Systems, vol. 

48, no. 4, pp. 470–490, 2018, doi: 10.1108/VJIKMS-08-2017-0054. 

[48] Z. Xu, “An empirical study of patients’ privacy concerns for health informatics as a service,” Technological Forecasting and 
Social Change, vol. 143, pp. 297–306, 2019, doi: 10.1016/j.techfore.2019.01.018. 

[49] P. A. Bamberger and R. Levi, “Team‐based reward allocation structures and the helping behaviors of outcome‐interdependent 

team members,” Journal of Managerial Psychology, vol. 24, no. 4, pp. 300–327, 2009, doi: 10.1108/02683940910952705. 
[50] D. L. Gladstein, “Groups in context: A model of task group effectiveness,” Administrative Science Quarterly, vol. 29, no. 4, pp. 

499–517, 1984, doi: 10.2307/2392936. 

[51] N. Ramamoorthy, P. C. Flood, S. P. Kulkarni, and A. Gupta, “Individualism–collectivism and tenure intent among knowledge 
workers in India and Bulgaria: Moderating effects of equity perceptions and task interdependence,” The Journal of High 

Technology Management Research, vol. 25, no. 2, pp. 201–209, 2014, doi: 10.1016/j.hitech.2014.07.005. 

[52] X. Cao and A. Ali, “Enhancing team creative performance through social media and transactive memory system,” International 
Journal of Information Management, vol. 39, pp. 69–79, 2018, doi: 10.1016/j.ijinfomgt.2017.11.009. 

[53] E. Demerouti, “Design your job through job crafting,” European Psychologist, vol. 19, no. 4, pp. 273–274, 2014, doi: 

10.1027/1016-9040/a000188. 
[54] S. Tasheva and A. J. Hillman, “Integrating diversity at different levels: Multilevel human capital, social capital, and demographic 

diversity and their implications for team effectiveness,” Academy of Management Review, vol. 44, no. 4, pp. 746–765, 2019, doi: 

10.5465/amr.2015.0396. 
[55] L. G. Chin, “How interdependence in team task structure impacts evaluations of members’ work contributions: Examining 

resource versus process interdependence,” The Sociological Quarterly, vol. 59, no. 2, pp. 250–278, 2018, doi: 

10.1080/00380253.2017.1413603. 
[56] H. A. H. Awad, “Investigating employee performance impact with the integration of task technology fit and technology 

acceptance model: The moderating role of self-efficacy,” International Journal of Business Excellence, vol. 21, no. 2, pp. 231–

249, 2020. 
[57] J. R. Mesmer-Magnus, L. A. DeChurch, M. Jimenez-Rodriguez, J. Wildman, and M. Shuffler, “A meta-analytic investigation of 

virtuality and information sharing in teams,” Organizational Behavior and Human Decision Processes, vol. 115, no. 2, pp. 214–

225, Jul. 2011, doi: 10.1016/j.obhdp.2011.03.002. 
[58] J. W. Creswell and J. D. Creswell, Research Design: Qualitative, Quantitative, and Mixed Methods Approaches, 5th ed. Thousand 

Oaks, CA, USA: SAGE Publications, 2018. 

[59] U. Sekaran and R. Bougie, Research methods for business: A skill building approach, 5th ed. New York: John Wiley & Sons, 
2010. 

[60] J. T. Roscoe, Fundamental Research Statistics for the Behavioral Sciences, 2nd ed. New York: Holt, Rinehart and Winston, 1975. 

[61] J. F. Hair, J. J. Risher, M. Sarstedt, and C. M. Ringle, “When to use and how to report the results of PLS-SEM,” European 
Business Review, vol. 31, no. 1, pp. 2–24, Jan. 2019, doi: 10.1108/EBR-11-2018-0203. 

[62] J. F. Hair, M. Sarstedt, L. Hopkins, and V. G. Kuppelwieser, “Partial least squares structural equation modeling (PLS-SEM),” 

European Business Review, vol. 26, no. 2, pp. 106–121, Jan. 2014, doi: 10.1108/EBR-10-2013-0128. 
[63] G. Dash and J. Paul, “CB-SEM vs PLS-SEM methods for research in social sciences and technology forecasting,” Technological 

Forecasting and Social Change, vol. 173, p. 121092, Dec. 2021, doi: 10.1016/j.techfore.2021.121092. 

[64] J. Henseler, C. M. Ringle, and M. Sarstedt, “A new criterion for assessing discriminant validity in variance-based structural 
equation modeling,” Journal of the Academy of Marketing Science, vol. 43, no. 1, pp. 115–135, Jan. 2015, doi: 10.1007/s11747-

014-0403-8. 

 



TELKOMNIKA Telecommun Comput El Control   

 

Perceived ease of use, usefulness, and task interdependence: impacts on employee … (Inayati Mandayuni) 

1119 

BIOGRAPHIES OF AUTHORS 

 

 

Inayati Mandayuni     is the Head of the Academic and Student Affairs Bureau at 

Universitas Sriwijaya. She holds a PhD from the Department of Public Administration, 

Faculty of Social and Political Sciences at Universitas Sriwijaya. With a strong foundation in 

practical experience, her research interests focus on public service, particularly in relation to e-

government initiatives. She can be contacted at email: inayatimandayuni21@gmail.com. 

  

 

Kiagus Muhammad Sobri     is a professor at Department of Public 

Administration, Universitas Sriwijaya. He is a Head of Doctoral Program in Public 

Administration and prior to this he was the Dean of Faculty of Social and Political Sciences, 

Universitas Sriwijaya. He is interested in research regarding public service and public policy. 

He can be contacted at email: kgs.m.sobri@fisip.unsri.ac.id. 

  

 

Alfitri     was born in Lubuk Linggau, Indonesia on January 22, 1966. He is a 

respected Professor in the field of Sociology and Education. His journey in higher education 

started in 1989 when he graduated with a Bachelor’s degree in History Education from the 

Universitas Sriwijaya. He then pursued his interest in Sociology by completing a Master’s 

degree at Universitas Padjadjaran in 1995. Prof. Alfitri’s thirst for knowledge didn’t stop 

there. He earned his doctoral degree in Sociology from the same university in 2010. Further 

demonstrating his commitment to continuous learning, Prof. Alfitri undertook a post-doctoral 

program in Educational Sociology at Universiti Kebangsaan Malaysia in 2014. This 

achievement in academia marked a significant milestone in his career and emphasized his deep 

expertise in the intersection of sociology and education. He can be contacted at email: 

alfitri@fisip.unsri.ac.id. 

  

 

Andries Lionardo     is an associate professor at Universitas Sriwijaya, specializing 

in public administration and governance. He has guided numerous undergraduate and graduate 

students and published extensively in international journals on topics such as leadership, 

public policy implementation, and digital governance. Dr. Andries holds a PhD from 

Universitas Brawijaya, and his research interests include rural governance, public service 

accountability, and sustainable policy development. In addition to his academic contributions, 

he actively participates in community service initiatives, focusing on improving local 

governance in rural areas. He can be contacted at email: andries_lionardo@yahoo.co.id. 

 

https://orcid.org/0000-0002-2855-8669
https://orcid.org/0000-0002-1219-395X
https://scholar.google.co.id/citations?user=uJ6pm3YAAAAJ&hl=id
https://www.scopus.com/authid/detail.uri?origin=resultslist&authorId=57201422519&zone=
https://www.webofscience.com/wos/author/record/GOV-7172-2022
https://orcid.org/0009-0009-9999-4992
https://scholar.google.com/citations?user=3KS1tNQAAAAJ&hl=en&oi=ao
https://www.scopus.com/authid/detail.uri?authorId=57204485943
https://orcid.org/0000-0002-0228-8867
https://scholar.google.co.id/citations?user=N6WGv4UAAAAJ&hl=id
https://www.scopus.com/authid/detail.uri?authorId=57212574613

